
 

 
DRUG and ALCOHOL MANAGEMENT POLICY 

 
Pickwick requires responsible behaviour from all persons in ensuring that people are not 
adversely affected by alcohol or drugs in the workplace. This is important in creating a safe work 
environment, maintaining productivity and preserving Pickwick’s reputation.    
 
This policy shall apply to all workers and management of Pickwick, subcontractors, visitors and 
representatives of the Company. The objective of this policy is to prevent drugs and alcohol 
contributing to work-related injury and illness.  
 
All workers have an obligation and responsibility to ensure that they are “fit for duty” and take all 
reasonable steps to ensure the safety of themselves and other people in the workplace.   
 
This policy applies at the workplace, at client premises, at work-related events and during work 
activities even where they occur outside normal working hours. 
 
It is everyone’s responsibility to identify concerns to management regarding an individual’s ability 
to perform their duties. Where management is informed, Pickwick will promptly investigate the 
claim, ensuring confidentiality is maintained throughout the investigation to the extent that is 
practical and appropriate under the circumstances.  
 
Pickwick reserves the right to request that a worker undergo a drug or alcohol test where there is 
a concern that the employee is under the influence of drugs and alcohol and not fit for duty. It is 
expected that workers will comply with Client requirements for drug and alcohol testing    
 
Pickwick Managers at all levels are responsible to ensure all workers take all steps to comply 
with this policy. 
 
Pickwick is committed to maintaining a safe, healthy and productive workplace by preventing 
incidents caused by alcohol and drugs. Pickwick will take the necessary actions required if it is 
determined that the individual is under the influence of drugs or alcohol. 
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